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This newsletter does not contain any legal
and/or advice, nor should it be relied on or
construed as such. Professional advice
should therefore be sought before any
action is undertaken based on this
newsletter.

Aceastd publicatie nu contine consultantd
juridicd, ci informatii cu caracter general.
Vd rugdm sd solicitati consultantd de
specialitate inainte de a implementa orice
decizie intemeiata pe informatiile din
prezenta.
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News on granting days off to parents to supervise
their children in case of temporary closing of
schools

Law no. 19/2020 on granting days off to parents to
watch over their children in case of temporary
closing of educational establishments was
published within the Official Gazette no. 209 dated

March 14, 2020.

According to the provisions of this law, in case of
temporary closing of educational establishments (e.g.

schools, kindergartens etc.), as a result of extreme
officially declared b
authorities, the parents of children who are enrolled in

situations the competent

these educational establishments will be granted days

Noutati privind acordarea unor zile libere
parintilor pentru supravegherea copiilor in
situatia inchiderii temporare a scolilor

Legea nr. 19/2020 privind acordarea unor zile
libere parintilor pentru supravegherea copiilor
in situatia inchiderii temporare a unitatilor de
invdatamant a fost publicata in Monitorul Oficial nr.
209 din data de 14 martie 2020.

Potrivit prevederilor acestei legi, in cazul inchiderii

temporare a unitdtior de invdtamant (spre exmpluy,
scoli, gradinite etc.), ca urmare a unor situatii extreme

decretate astfel de cdtre autoritdtile competente,
de

invatamant vor beneficia de zile libere pentru

parintii copiilor inscrisi la aceste unitati
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off for a corresponding period, subject to compliance
with some cumulative conditions.

Firstly, this benefit is granted only to parents who have

children up to the age of 12 enrolled in an educational

establishment or to those who have disabled children

up to the age of 18, enrolled in an educational

establishment.

In addition, the provisions of this bill also apply to
persons from single-parent families, to the legal
representative of the child or the person designated
according to law to exercise the parental rights and
fulfil the corresponding obligations towards the child.

The second condition, that has to be fulfilled alongside
the first one, establishes that the days off are granted
only in cases where the workplace in not compatible
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perioada corespunzdtoare, dacd indeplinesc in mod
cumulativ o serie de conditii.

In primul rand, acest beneficiu este acordat pdrintilor
ce au copii in vdrstd de panad la 12 ani, inscrisi in cadrul

unei unitdti de invatamant sau celor cu copii cu

dizabilitdti in varsta de pand la 18 ani, inscrisi in

cadrul unei unitdti de invatamant.

In plus, prevederile prezentei legi se aplicd si
parintilor singuri din familiile monoparentale,
reprezentantului legal al copilului sau persoanei
desemnate, potrivit legii, sd exercite drepturile si sa

indeplineasca obligatiile parintesti fata de copil.

A doua conditie ce trebuie indeplinita alaturi de
prima stabileste cad zilele libere se acorda numai daca
locul de munca ocupat nu permite munca de la

with work from home or telework.

The persons who comply with both the aforementioned
conditions are entitled to paid days off for the entire
period of time when the authorities decided the closing

domiciliu sau telemunca.

Persoanele care respecta cele doud conditii sus
mentionate au dreptul la zile libere platite pe toata

perioada in care autoritdtile competente decid

of those educational units.

The procedure for obtaining this benefit involves the

parent who will watch over the child submitting a

inchiderea respectivelor unitdti de invatdimant.

Procedura de urmat pentru acordarea acestor zile

libere presupune ca parintele care va supraveghea
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request to the employer, accompanied by a self-
declaration/affidavit of the other parent, stating that
he/she has not requested this benefit at his/her
workplace.

The employer automatically grants days off based on
the above mentioned documents. As an exception, the

bill contains a list of units for which the granting of
these days off is subject to the employer’s agreement

(for example, units with mandatory continuous activity,
sanitary and social assistance units, units supplying the
population with electricity, gas, heat and water, the
units in the national energy system etc.).

The allowance for each day off is paid by the employer

from the budget chapter related to personnel expenses
and represents 75% of the salary corresponding to a
working day, but no more than the correspondent per
day of 75% of the average gross wage used to
substantiate the budget of the state social insurance
(i.e. RON 5,429). Although initially paid by the
employer, the amounts corresponding to this allowance
will be granted be retrieved by the employer from the
Fund guaranteeing the payment of salary claims (state
budget).
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copilul depune o cerere la angajator, insotita de o
declaratie pe proprie raspundere a celuilalt parinte,
din care sa rezulte cd acesta nu a solicitat, de
asemenea, acest beneficiu la locul sdu de munca.

Angajatorul acordd automat zilele libere in baza
documentelor de mai sus. Ca exceptie, exista o listd de

unititi pentru care acordarea acestor zile libere se

face cu acordul angajatorului (spre exemplu, unitdtile
cu foc continuu, unitdtile sanitare si de asistentd

sociald, cele pentru aprovizionarea populatiei cu
energie electricd, gaze, cdldurd si apd, unitdtile din
sistemul energetic national etc.).

Indemnizatia pentru fiecare zi liberd se pldteste de
cdtre angajator din capitolul de buget aferent

cheltuielilor de personal si este de 75% din salariul
corespunzator unei zile lucrdtoare, dar nu mai mult
de corespondentul pe zi a 75% din castigul salarial
mediu brut utilizat la fundamentarea bugetului
asigurdrilor sociale de stat (care este la acest moment
5.429 RON). Desi suportate initial de catre angajator,
sumele corespunzdtoare acestei indemnizatii se vor
deconta din Fondul de garantare pentru plata
creantelor salariale.
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Note: The provisions of this law shall apply to all Nota: Prevederile acestei legi se vor aplica tuturor
This newsletter does not contain any legal : ]
and/or advice, nor should it be relied on or ~ employees in the public and private sectors. The actual

construed as such. Professional advice

salariatilor din mediul public si privat. Numdrul

number of days off will be established by Government concret de zile libere se va stabili prin hotdrdre de

should therefore be sought before any L .
action is undertaken based on this dEClSlOTl, on a case by case basis.

newsletter.

Guvern, pentru fiecare situatie in parte.

*k%
y L . < *% %
Aceastd publicatie nu contine consultantd

juridicd, ci informatii cu caracter general.
Va rugdm sa solicitati consultanta de

As the legislator does not mention another date, this law Avdnd in vedere cd legiuitorul nu mentioneazd o altd

specialitate inainte de a implementa orice
decizie intemeiats pe informatiile din enters into force in 3 days from the date it was published

prezenta. within the Official Gazette. publicdrii in Monitorul Oficial.

datd, prezenta lege intrd in vigoare in 3 zile de la data
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